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NO:    2016/01 
 
DATED: 22 January 2016 
 
 
TO ALL PARTICIPANTS IN THE MOTOR INDUSTRY 
 
CHANGES IN THE ADMINISTRATION OF THE MOTOR INDUSTRY SICK, 
ACCIDENT AND MATERNITY PAY FUND. 
 
Please be advised that with effect from 1 February 2016 the above mentioned Fund 
will accommodate the following changes as a result of an agreement concluded 
between MISA and the RMI. 
 
The changes to the Rules of the said Fund are reflected on the MIBCO web page at 
www.mibco.org.za.  In essence the changes make membership compulsory for MISA 
members at RMI establishments and voluntary for non-union and NUMSA members 
at RMI establishments. 
 
The contributions for benefits will remain the responsibility of the relevant RMI 
Employer.  MISA members will enjoy a further improvement of benefits in the 
following manner: 
 

 Sick pay for 10 days per annum at 100% of daily salary / wage and thereafter an 
additional 5 days at 50% of daily salary / wage; 

 Accident pay at 75% of ordinary daily  salary / wage; 

 Maternity benefits at 30% of daily salary / wage for 17 weeks; 

 Any MISA related claim will be paid and honoured by the RMI Employer directly 
and then claim payment from the Fund, that is, MIBCO; 

 MISA members absent from work for one day do not need to submit a medical 
certificate except when it relates to absenteeism on a Friday or a Monday or any 
day preceding or following a normal day off; 

 The 13 week waiting period, in order to access benefits, is being removed for 
MISA members until 30 June 2016. 

 
For non-union members as well as NUMSA members the following rules will apply: 
 

 For these members a 13 week waiting period will be applicable to new members 
joining the Fund as from 1 February 2016; 

 Sick pay will be paid at 75% of ordinary daily salary / wage to a maximum of 15 
days per Fund year; 

 Accident pay at 75% of ordinary daily salary / wage; 

 Maternity benefits at 30% of daily salary / wage for 17 weeks; 

 Claims need to be submitted directly by the non-union or NUMSA members to the 
Fund, that is, MIBCO provided that the Employer, at its sole discretion, may decide 
to pay these members and then claim from the Fund (MIBCO); 

 Non-union members as well as NUMSA members need to submit medical 
certificates when absent on any day.  

 
Any further clarification with regards to the amendments may be addressed to your 
MIBCO office or the offices of the RMI and MISA situated in the respective regions. 
 
 
The MIBCO Team 

275 Kent Avenue 

Ferndale 

Randburg 

2194 

Tel: 0861664226 

Fax: 011 369 7600 
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rg.za 

http://www.mibco.org.za/

