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CIRCULAR NO:  7/2017 
 
DATE:   9 MARCH 2017 
 
 

TO ALL PARTICIPANTS IN THE MOTOR INDUSTRY 
 
 
LABOUR RELATION ACT: Form 9.2; TO BE COMPLETED AFTER A 
STRIKE 
 
The Department of Labour has requested MIBCO to educate all employers in the  
Motor Industry on the responsibility they have in completing the Labour Relations  
Act form 9.2, as prescribed by the Labour Relations Act, after a strike. This form 
must be completed by the employer to keep a record of any strike, lock-out or 
protest action involving its employees. 
 
Please note that this is a proactive communique to ensure that all employers are 
aware of the process which they have to follow after a strike and to ensure that the 
Department of Labour receives accurate data on strikes within the specified time 
frame. MIBCO and its parties have concluded a peace clause in the main 
agreements, and therefore there were no strikes during the wage negotiations.  
 
Please keep these forms in case of any unprotected strikes that may emerge in the 
future. 
 
 

Subject to section 205 (3) (a) (b) of Labour Relation Act 66 of 1995 (LRA)  places 
a duty on the employers to keep records of any strike activity 
involving their employees and to submit this information on demand; 
The employer must submit this forms within seven days of the 
completion of the strike, lockout or protest action. If a strike, lockout 
or protest action occurs in more than one workplace of a single 
employer then a separate form must be completed for each workplace. 
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