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DATED: 14 August 2018
TO ALL PARTICIPANTS IN THE MOTOR INDUSTRY
2018/2019 PRESCRIBED MINIMUM & GUARANTEED WAGES INCREASES

The new minimum wage rates and guaranteed wage increases for the period ending 31
August 2019, based Government Gazette 40771, Notice R.321 of 07 April 2017 (on the
MIBCO Main Collective Agreement) shall be payable to employees in the motor industry
as from 01 September 2018 and shall remain in place for the period ending 31 August
20109.

INDUSTRY CHAPTER CLASSIFICATION - CLAUSE 2: DEFINITIONS

Chapter | establishment: Means an establishment which is not registered under
Chapter I, 1ll, IV or V of Division C of this Agreement.

Chapter Il establishment: Means a vehicle body building establishment registered as

such in terms of Chapter Il of Division C of this Agreement.

Chapter lll establishment: Means a component manufacturing establishment, registered
as such in terms of Chapter Il of Division C of this

Agreement.

Chapter IV establishment: Means an automotive engineering establishment, registered
as such in terms of Chapter IV of Division C of this

Agreement.

Chapter V establishment: Means a component reconditioning establishment, registered
as such in terms of Chapter V of Division C of this

Agreement.

Good to Great Together
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INDUSTRY SECTOR CLASSIFICATION - CLAUSE 2: DEFINITIONS

Sector 1:

Sector 2:

Sector 3:

Sector 4:

Sector 5:

Sector 6:

Sector 7:

Means “manufacturing” establishments i.e. vehicle body builders; trailers and
caravan manufacturing and warranty repairs; vehicle components and

accessories, fibreglass component manufacturing; repairs and sales.

Means “re-manufacturing” (production) establishments i.e. component re-
manufacturing; brake, clutch and radiator re-manufacturing; drive-train re-

manufacturing and steering re-manufacturing.

Means “re-conditioning” establishments i.e. automotive engineering; fuel
injection/diesel pumps; gearbox/transmission; turbochargers and spring-

smiths.

Means “service and repair’ establishments i.e. motorcycle sales and repairs;
battery sales and repairs; tyre sales, repairs and wheel alignment; tyre re-
treading; exhaust, tow-bar and shock-absorber fitting; radio, alarm and
immobilizer fitting; sunroof fitting; air-conditioning fitting; body repairs;
upholstering and motor trimming; auto electrical repairs; auto valet and
steam cleaning; prop-shafts and CV joints repairs; motor plastic component
repairs; glass fitting; carburettor sales and repairs; drive train fitting and
repairs; steering fitters and repairs; motor vehicles bus, truck and tractor

repairs.
Means “fuel dealers, service stations and related” establishments.

Means “dealers sales and distribution establishments” i.e. used motor
vehicle, bus truck and tractor sales and repairs; franchised motor vehicle,
bus, truck, tractor, and parts sales and repairs; caravan sales and repairs

and agricultural equipment sales and repairs.

Means “automotive parts, accessories, equipment and tool” establishments
i.e. motor parts, accessories, equipment and tools; auto-breakers and used

parts dealers.
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INDUSTRY DIVISIONAL CLASSIFICATION

DIVISION A:

DIVISION B:

DIVISION C:

DIVISION D:

Covers generic Conditions of Employment which are applicable to the
motor industry other than those conditions which are specifically
applicable to office, sales and clerical employees and contains definitions

and grades of the various employees.

Covers all wages and conditions of employment which are applicable to
office, stores, sales and clerical employees (Clerical employees include

Cashiers except Sector-5).

Contains minimum wages for all employees excluding office, stores, sales

and clerical employees.

Covers specific issues that are unique to sectors.

JOB GRADE CATERGORIES

Grade 1;

Grade 2;

Grade 3:

Grade 4:

Char, forecourt attendant; parking garage attendant.

Driver of motorcycle or scooter, general operative, general worker, Grade
D employee; Cashier Sector-5; vulcaniser's operative without wheel

balancing.

Battery repairer, chopper out; driver of motor vehicles with gross mass of
up to 3 500kg including forklifts and tractors; new motor vehicle, motor
cycle and tricycle assembler; operative gearbox dismantler; operative

Grade 1; operative Grade C, scooter worker.

Cutter; operative exhaust fitter; operative Grade 2; operative Grade 3;
operative Grade AR; operative Grade B, operative Grade BR, operative
sunroof fitter; operative upholsterer; operative wheel balancer, pattern
cutter maker; supervisor Grade 3 vulcaniser's operative with wheel

balancing.
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Grade 5:

Grade 6:

Grade 7:

Grade 8:

Apprentices:

Armature winder; auto electrician’s assistant; body shop assistant; brake
drum skimmer; clutch cover assembly setter; diesel pump room assistant;
driver of motor vehicle with a gross mass over 3 500kg; motor cycle
mechanic’s assistant, operative air-conditioner fitter; operative Grade 4;
operative Grade 5, operative Grade BV; operative Grade CR; operative
Grade CV; operative Grade DV; operative radio/alarm fitter; operative
supervisor quality controller; radiator repairer; repair shop assistant;
seaming machinist; supervisor; supervisor Grade 4, Fitters without making

final electrical connections.

Clutch and brake operative; machine setter; operative Grade A; senior

quality controller; supervisor Grade 5 wheel alignment worker.

B/A journeyman, exempted journeyman; operative engine assembler;

Suspension Fitters; Fitters making final electrical connections.
Journeyman, service supply salesman.

Employee serving under a written contract of apprenticeship registered or
deemed to have been registered under the Skills Development Act 1998
97 as amended, and includes a minor employed on probation in terms of
that Act as well as a learner in terms of Chapter IV of the Skills
Development Act, 97 of 1998 as amended.
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ACTUAL / GUARANTEED WAGE EXEMPTION APPLICATIONS

Individual employers seeking exemption to pay a lesser actual wage increase and / or a
guaranteed increase or to be exempted from paying such, must do so on a Wage

Exemption Application form which is obtainable from their local MIBCO Regional Office or

website; www.mibco.org.za. Such application must be submitted no later than 21 days
from 01 September 2018 to the local MIBCO Regional Office either by hand delivery,
registered mail, facsimile or E-mail in the prescribed format with the following supporting

documentation attached:
e Formal financial information;
e Written motivation;and

e Detail and proof of the consultative process between the employer, employee and
relevant MIBCO Trade Unions.

For further assistance please contact your local MIBCO Regional Office as per the contact

detail on the MIBCO website www.mibco.org.za.

GENERAL

Employees who earn wages/salaries (gross before overtime allowance and bonuses)
below the new threshold of R205 433.30 per annum (R198 355 per annum for the purpose
of wage increases in Sector 1/Chapter Ill) are legally entitled to the increase according to
the Wage Tables attached. Wage for employees earning above the specified threshold are

at the discretion of employer.

Sector 5 wages increases have been confirmed by the Department of Energy (DoE) and
will come into effect on 05 September 2018.

The following is the summary of the new minimum wage rates and guaranteed wage
increases for all Sectors and Chapters effective from 01 September 2018 and ending
31 August 2019:
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DIVISION B & D - CLAUSE 3 (WAGES) - ALL CHAPTERS & SECTORS
WAGE SCHEDULE : MINIMUM WAGES - 1 SEPTEMBER 2018

SECTORS1,2345&7 SECTOR 6 ONLY SECTORS 1(ch 2),23 4587
Class of emplovee Minimum Wages Minimum Wages GUARANTEED INCREASES
POy Area A Other Areas Area A Other Areas
PW FM PW FM W FM PW FM PW FM
(a) Ofice, siores sales and R R R R R R R R R R
Clerical employee-
during 1st year of experience 124531 5396.34| 124531 5396.34| 1270.97 5507.54] 1270.97 5507.54 81.47 353.04
during 2nd year of experience 1420.92| 6157.32| 1420.92 6157.32| 144793 6274.36] 1447.93 6 274.36 92.96 402.83
during 3rd year of experence 1636.45| 7091.28] 1636.45 7091.28| 1668.81 723151 1668.81 723151 107.06 463.93
thereafier 1899.89| 8232.86] 1899.89 8232.86| 1934.41| 8382.44] 193441 8382.44 124.29 538.59
(b} Modor vehicle sales person-
During 1sf year of experience 1502.54 6511.01] 1502.54 6 511.01 150254 6511.01] 1502.54 6511.01 98.30 425.97
thereafer. 1937.21| 839458] 1937.21 839458 | 1937.49| 8395.79] 1937.49 8 395.79 126.73 549.16
(c) Bookkeeper 244268 10584.95|] 244268 10584.95| 2463.84] 10676.64] 2463.84 | 10676.64 159.80 692.47
(d) Accouniani 4155.39| 18006.69| 4155.39| 18006.69| 4210.33| 18244.76] 419538 | 18179.98 271.85 1178.02
() Parts salesperson -
During 1t year of experience 1566.12| 6786.52] 1566.12 6786.52| 157258 6814.51] 157258 6 814.51 102.46 443.99
thereafier 1923.83| 8336.60| 1923.83 8336.60| 1923.83] 8336.60] 1923.83 8 336.60 125.86 545.39
Class of Emplovee All Areas All Areas All Areas
Py PW P M PW P M PW P M
(7} Traveler -
during 1st year of experience 1572.58 6 814.51 1572.58 6 814.51 102.88 445.81
thereafer 1923.83 8 336.60 1923.83 8 336.60 125.86 545.39
(g) Supply sales person -
during 1st year of experience 1572.58 6 814.51 1572.58 6 814.51 102.88 445.81
during 2nd year of experience 1801.31 7 805.68 1801.71 7 807.41 117.84 510.64
during 3rd year of experience 2019.19 8749.82 2019.19 8 749.82 132.10 572.43
thereafier 2 166.96 9390.16 2166.96 9 390.16 141.76 614.29
(h} Part-ime employees i : i i
* One eleventh of the minimum weekly wage as prescribed for clerical employees in (8) hersof, for ordinary ime worked on each day on any one week, or one

forty-fifth of such prescribed minimum weekly wage for each hour or part of an hour of ordinary ime worked in any one week, whichever is the greater.



DIVISION C, CHAPTER 1 - CLAUSE 3 - WAGES
WAGE SCHEDULE : MINIMUM WAGES - 1 SEPTEMBER 2018

CHAPTER 1 CHAPTER 1 CHAPTER 1
Class of employse SECTOR 45 & 7 ONLY SECTOR 6 ONLY Guaranteed Increases +
Area A Other Areas Area A Other Areas All Areas
Pw FH Pw FH Pw FH Pw FH Pw FH
Grade 1
Forecourt Atendant 1 313.55 29.19 1313.55 29.19 97.20 2.16
Parking Garage ASsndant 752.40 16.72 752.40 16.72 49.05 1.09
Cazhier 1382.40 30.72 1382.40 30.72 90.45 2.01
Char (Secior &)* 1 039.95 23.11 1039.95 23.11 72.45 1.61
Char 982.35 21.83 982.35 21.83 1029.15 22.87 1029.15 22.87 64.35 1.43
Grade 2 1319.40 29.32 1315.35 29.23 1378.80 30.64 1 366.65 30.37 86.40 1.92
Grade 3 1427.85 31.73 1427.85 31.73 1 480.50 32.90 1 480.50 32.90 93.60 2.08
Grade 4 1559.70 34.66 1559.70 34.66 1 616.40 35.92 1 616.40 35.92 102.15 2.27
Grade 5 1738.80 38.64 1738.80 38.64 1793.25 39.85 1793.25 39.85 113.85 2.53
Grade § 2 089.35 46.43 2 089.35 46.43 2 135.25 47.45 2135.25 47.45 136.80 3.04
Class of Employees All Areas All Areas All Areas
Pw PH Pw PH Pw PH
Grade 7 2 601.90 57.82 2 632.95 58.51 170.10 3.78
Grade 8 2974.50 66.10 3007.80 66.84 194.40 4.32
Waichman 1201.81 no hourly rate 1244.82 no hourly rate 78.62 | no hourly rate
APPRENTICES ALL AREAS L EARNERS ALL AREAS -+ Not Appllcajble to
ALL CHAPTERS ALL CHAPTERS Sector 6 Establishments
NOQF LEARNERSHIPS CBMT
3 YEAR TRADE PwW PH PwW PH PwW PH
First year 1495.35 33.23 Lewvel 1 1 495.35 33.23 1 426.05 31.69
Second year 1854.45 41.21 Level 2 1 640.25 36.45 1780.65 39.57
Third year 2279.25 50.65 Level 3 1 854.45 41.21 2 140.65 47.57
Level 4 2 279.25 50.65 2 491.65 55.37
4 YEAR TRADE *(3uaranieed increases as prescribed for Chars in Secior b only.
First year 1495.35 33.23
Second year 1 640.25 36.45 Secior b wages increases have been confirmed by the Depariment
Third year 1 854.45 41.21 of Energy and will come inko efiect on 05 Sepiember 2018
Fourth year 2 279.25 50.65




DIVISION C, CHAPTER Il - V: CLAUSE 3 - WAGES
WAGE SCHEDULE : MINIMUM WAGES - 1 SEPTEMBER 2018

CHAPTER 2 CHAPTER 3* CHAPTER 4 CHAPTER 5 APPRENTICES/LEARNERS
SECTOR 1 SECTOR 1 SECTOR 3 SECTOR 2 ALL CHAPTERS
Class of Employee
All Areas All Areas Area A Other Areas All Areas All Areas
FW FH Pw FH P W FH FW FH P W FH | PW | FH
R R R R R R R R R R 3 Year Trade
Grade 1 982.35 21.83] 1049.85 23.33| 982.35 21.83 982.35 21.83 | 982.35 21.83 |Firct Vear 1495.35 33.23
Grade 2 1319.40 29.32| 1382.40 30.72| 1319.40 29.32 | 1319.40 29.32 | 1319.40 29.32 |sacond vear | 185445 4101
Gradz 3 1427.85 31.73] 1495.35 33.23] 1427.85 31.73 | 1427.85 31.73 | 1427.85 31.73 | Third year 227925 50.65
Grade 4 1 633.05 36.29] 1559.70 34.66 | 1559.70 34.66 | 1559.70 34.66 |4 Year Trade
Grade 5 1738.80 38.64| 1821.60 40.48| 1738.80 38.64 | 1738.80 38.64 | 1738.80 38.64 |First Year 149535 33.23
Grade 6 2089.35 46.43| 2186.10 48.58] 2089.35 46.43 | 2089.35 46.43 | 2089.35 46.43 |Second Year | 1640.25]  36.45
All Areas All Areas All Areas All Areas Third Year 1854.45 4121
Class of Employee - - - - i
PW FH PW FH PW FH PW FH Fourth Year 2279.25 50.65
Grade 7 2601.90 57.82 2601.90 57.82 2601.90 57.82 |NQF Learnership
Grads & 2 974.50 66.10] 3114.90 69.22 2974.50 66.10 2974.50 66.10 |Level 1 1495.35| 33.23
- no hourly no hourly no hourly no hourly Level 2 1640.25 3645
Watchman 1201.81  rate 1235.80[ rate 1201.81 rate 1201.81 rate ~ |Level 3 1854.45 4121
Level 4 2279.25| 50.65
CHAPTER 2 SETTING BONUS Provisions for Chapter 4 Operatives GUARANTEED INCREASE |CBMT
PW MINIMUM P FH P FH Level 1 1 426.05 31.69
Sefing bonus 5.00 1. Op. Engme Assembler Level 2 1780.65| 39.57
MEASURING INSTRUMENT BONUS T2t 18 Maonthz Expensnce | 1 738.80 38.64 113.85 2.53 |Lavel 3 2 140.65 47.57
CHAPTER 2 Thereafer 2 601.90 57.82 | 170.10 3.78 | Laval 4 2491.65 55.37
Verniermicromater 13.80 2. Cperstve Grade &
Tape/rule/zquars/ses 9.20 12t 12 Months Expenence | 1 738.80 38.64 113.85 2.53 | *7.5% Increase on aciual earmings
Thereater 2089.35 46.43 | 136.80 3.04 1 wih eficctfrom 1 Sepiember 2018
3. Operative Grade B for Chapier 3 Establishmenis
12t & Monthz Expenence 1427.85 31.73 93.60 2.08
Therester 1 559.70 34.66 | 102.15 2.27
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